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Seven essential systems for a healthy church to grow: visibility, embracing a growing culture, supernatural worship, community engagement, leadership development, mission focus, and intentional evangelism. 1. Visibility - Create an online presence through websites, social media, and other digital platforms to increase awareness of the church's
good deeds and message among non-churchgoers. 2. Embracing a Growing Culture - Foster cultural reconciliation by adapting to changes in demographics, age, or ethnicity within the congregation. This requires looking beyond surface-level differences and seeking unity through Christ. 3. Supernatural Worship - Establish an atmosphere where
people can come close to God, characterized by reverence, awe, and intimacy with the divine. 1. Spiritual Experience Leads to a Deeper Connection with God People are often drawn to events and experiences that evoke strong emotions, but those seeking genuine spiritual encounters find attraction in the presence of God. 2. Regeneration Through
People and Places Conversion marks a significant moment of spiritual transformation (2 Cor 5:17). As people's lives change, so do their communities, transformed not by coercion or politics, but through everyday acts of faith lived out by individual Christians (Acts 2:43-47). 3. The Importance of Balanced Leadership Healthy churches strive for a
balanced leadership approach (Ecclesiastes 4:12), incorporating three key types of leaders: visionaries (strategic), planners (tactical), and relational experts. Each leader type has distinct strengths, and together they create a robust system. The church focuses on doing a few things exceptionally well, rather than many things average. A "signature
ministry" is not just something that caters to the congregation's needs, but also addresses the broader community's requirements, often gaining their appreciation in the process. This core competency enables various ministries across the organization to excel and become recognizable outside church walls. People are drawn to the church because of
its strengths and values that resonate with them. The church evaluates new and existing ministries based on how well they align with this overarching competency, aiming for harmony and longevity.
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